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ABOUT THIS REPORT
B R 2

Munsun Capital Group Limited (the “Company”), together
with its subsidiaries (the “Group”), is pleased to present this
Environmental, Social and Governance Report (the “Report”) to
provide an overview of the Group’'s management on significant
issues affecting the operation, and the performance of the
Group in terms of environmental and social aspects. This Report
is prepared by the Group with the professional assistance of
APAC Compliance Consultancy and Internal Control Services
Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the
rules governing the listing of securities on The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) (the “Listing
Rules”) — “Environmental, Social and Governance Reporting
Guide” and has complied with “comply or explain” provision in
the Listing Rules.

This Report summarises the performance of the Group in respect
of corporate social responsibility, covering its operating activities
which are considered as material by the Group - (i) mining and
processing of gold ores and sale of gold products and other by-
products (the “Gold mining business”) in the People’s Republic
of China (the "PRC"); and (ii) provision of financial services
including asset management, securities brokerage, financing
and advisory services (the “Financial services business”) in Hong
Kong and the PRC. With the aim to optimise and improve the
disclosure requirements in the Report, the Group has taken
initiative to formulate policies, record relevant data, implement
and monitor measures. This Report shall be published both in
Chinese and English on the website of Stock Exchange. Should
there be any discrepancy between the Chinese and the English
versions, the English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2017 to 31 December 2017.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for
our sustainability initiatives. Please contact us by email to
info@munsun.hk.
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The Group is a non state-owned Chinese gold mining company
in the PRC with a particular focus on the central and western
regions of the PRC. The Group currently owns five operating
gold mines located in the central, western and northern regions
of the PRC, namely Jinxing Mine and Luanling Mine in Henan
Province, Mojiang Mine and Hengyi Mine in Yunnan Province,
and Yongfeng Mine in Inner Mongolia. Meanwhile, the Group
has diversified its operation into financial services industry in
Hong Kong and the PRC, including asset management, securities
brokerage and advisory services. The Group has successfully
operated a substantial number of major projects and set up
different investment funds focusing on high investment returns.

The Group has a clear strategy for its business development. In
order to achieve sustainable development for affordable capital
and long-term competitiveness, we recognise the importance
of operating in a responsible manner for the environment
and community. The Group remains dedicated to the local
communities. More effort is put on optimising the construction
of the major exploration projects and on the cost control in
an environmentally friendly manner. The Group is in strict
compliance with the legal requirements in the area we operate.
Various policies and procedures have been established based
on the compliance of law and business development strategies
of the Group. These policies and procedures can help us to
manage and monitor the risks related to the environment,
employment, operating practices and community. Details of
the management approaches to sustainable development of
different areas are illustrated in this Report.
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STAKEHOLDERS ENGAGEMENT

&S H

The Group understands that the success of the Group’s

business depends on the support from its key stakeholders,

including regulators, shareholders, employees, customers and
suppliers, etc. The Group will continue to ensure effective

communication and maintain good relationships with each of
its key stakeholders. The following table provides an overview

of the Group’s key stakeholders and the various platforms

of communication used to reach, listen and respond to the

stakeholders’ concerns.

Stakeholders
FHE

Government and
Market Regulators

B R TSEEHE

Shareholders and
Investors

BRREREE

Employees

MUNSUN CAPITAL GROUP LIMITED
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Issues of concern

BEIEHE

Compliance

Proper tax payment

Promote regional economic
development and employment

A D
FOEMNTR
R EEHEER LIESME

Return on the investment
Information disclosure and
transparency

Protection of interests and fair
treatment of shareholders
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PR IR R IR IR N X S IRR

Safeguard the rights and interests
of employees

Career development opportunities
Health and safety
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Engagement channels
SHRRE

- On-site inspections and checks
- Work reports preparation and
submission for approval
- Information disclosure

- Reports

- EWRERES
- RERERTEREAGER
- ANBE

- HWE

— Annual general meeting and
other shareholder meetings

—  Regular reports, announcements
and circulars

- Website

- Company contact information

- BREFAGREMBRAE

- ERRE  AEMEN
-

- REBKRER

- Training

- Labour union
—  Cultural and sport activities
- Feedback box

o
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Stakeholders
HHE

Customers

'F

Suppliers/Partners

HER, aBA

Peer/Industry associations

CEVEES )

Public and Communities

ABRHEE

STAKEHOLDERS ENGAGEMENT

Issues of concern

BXEHE

Safe and high-quality products
Stable relationship
Information transparency
Business ethics

e MBEEEMR
T B R
BEAERE
BEER

Long-term partnership
Honest cooperation
Fair and open

Risk reduction

REIAERAR
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SN
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Experience sharing and
cooperation

Fair competition
RBOZENAE
AR
Community involvement
Social responsibilities

BARE
HEEE

FhESHE

Engagement channels

SHRE

- Email and customer service
hotline
—  Visits and meetings

-  BEREPRBEAR

- BUReH

- Regular meeting
—  Tendering process
- Strategic cooperation

- EHER
- RizmRE
- EESAE

- Industry conference and
seminars
- Site visit

- TxRg=RLEE
- EER

—  Volunteering
- Village visiting
- Charity and social investment

- BLEH
- FENEH
- RBEETPRHERE



ENVIRONMENTAL ASPECTS
RIEEH

EMISSIONS

Operations of mines affect the physical environment, including
the land, air, water and other important resources. The Group
strives to protect the environment and minimise the impacts
on the environment through responsible reclamation and
appropriate remediation.

The Group’s objectives on environmental protection are to
reduce the emissions of air pollutants, wastes, wastewater and
noise. In pursuit of these objectives, the Group has established
“Environmental Facilities Operation and Management System”
and implemented corresponding mitigation measures. The
Group monitors the environmental performance of mining
operations regularly to ensure the emissions meet the relevant
national standards. All operations have emissions control
plans in accordance with local laws, regulations and permit
requirements. During the reporting period, the Group was in
strict compliance with related laws and regulations, including
Environmental Protection Law of the PRC. No material violation
of the laws was noted.

Air Pollutants Emission

Mining activities and use of heavy equipment cause emission
of different air pollutants. The Group has implemented the
following measures to minimise air pollutants emission:

e Adopt wet grinding process at the processing plant to
prevent creation of dusts.

o Use of equipment and fuel that is complied with the
national emission standards.

o Switch off equipment which is not running to reduce
exhaust gas emission.

For financial services business, the air pollutants mainly come
from the use of vehicles.

MUNSUN CAPITAL GROUP LIMITED
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ENVIRONMENTAL ASPECTS
RIEEH

The air pollutants emission during the reporting period is as WERANZERSTLEMBERIERAT -
follows:

Financial
Gold mining services
Air Pollutants Unit business business Total
ZERISERY B SHWEARERX SRBRBEEL st
Nitrogen oxides (NO ) kg 18,224.64 0.96 18,225.60
TEILH(NO) T
Sulfur dioxide (SO,) kg 5,641.82 0.29 5,642.11
— &L (50,) Fx
Particulate matter (PM) kg 6,026.16 0.18 6,026.34
FERLY) (PM) T
ERERNEEERA A
SE-LERE HBREARE



ENVIRONMENTAL ASPECTS
RIEEH

Greenhouse Gas (“GHG") Emission

Climate change is gradually concerned by the community.
The Group recognises that climate change poses a risk to its
business and it is committed to mitigating the effects of climate
change. GHG is considered as one of the major contributors of
the climate change. As the majority of the GHG emission of the
Group comes from energy consumption, the Group manages
the carbon footprint by minimising the energy consumption
in the business operation. Policies and procedures adopted on
energy saving are mentioned in the section “Use of Resources”
in order to reduce GHG emission. The GHG emission during the
reporting period is as follows:

RE(DRERE PR

':MIJH{KIE WMEZEROEE o AE
A RR F L B B KR
Iéﬁ(ﬁﬁ/\i”‘&ﬂﬂ”‘“{tm%% CIRESR,
RERAEERREE LN ETERARZ
— c HRASEBE RIS D8 EREBHERBIKR
B RBRE  MAKBBAZRAREH

WO EFEERNRBFERERRE
B o AR AR = SRS BE R T ER B A B BE
BERERSHEN [BRER] —& - 3
HEHNREREHEMIERAT -

Financial
Gold mining services
GHG Emission’ Unit business business Total
BEREHER B SHWEARER SRBRBEEY At
Scope 1?2 tonnes of CO,-e 2,740.27 8.56 2,748.83
#ls—?2 —&ft ﬁ?.’.?g
Scope 23 tonnes of CO,-e 28,622.92 77.10 28,700.02
#His 3 —&a1k )*;?E
Total GHG emission tonnes of CO,-e 31,363.19 85.66 31,448.85
BERBHREAS —&1t }fi;?g
GHG intensity 0.03 1.95
mERERE (unit: tonnes of ~ (unit: tonnes
CO,-e/tonnes of of CO-¢/
production) employee)
0.03 1.95
(BB - WA (BB : WB
—& b — &bk

EE/WMEE) EEB/ES)

{ The calculation of the GHG emission is based on the “Corporate
Accounting and Reporting Standard” from GHG Protocol.

2 Scope 1: Direct emissions from sources that are owned or
controlled by the Group.

g Scope 2: Indirect emissions from the purchased electricity
consumed by the Group.

MUNSUN CAPITAL GROUP LIMITED
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ENVIRONMENTAL ASPECTS

Waste Management

Waste management is considered as one of the material topics
in environmental protection. Wastes generated are required
to be handled with comprehensive procedures to mitigate the
impact on the environment. The Group has a classification
system for different types of wastes. Each type of wastes
has specific storage location and collection procedures. No
hazardous waste was discharged during the production process.
The non-hazardous waste was mainly waste mining rock, tailing
and commercial waste.

Waste mining rock is one of the major wastes generated during
mining activities. To reduce the impact of the mining rocks on
the environment, the mining rocks produced are used for road
paving after being crushed into small pieces.

Tailings are another major waste generated in the mine
processing plant. They are the materials left over after the
separation process of the valuable fraction of ore from the
uneconomic fraction. Tailings storage is a challenging issue
in the mining industry. The Group discharges the tailings into
the tailings pond in accordance with the national laws and
regulations. The volume and height of the tailings in the tailings
pond are monitored regularly to ensure it is within the safe level.

In daily office operation, employees are encouraged to sort
wastes for recycling and use double-sided printing to reduce
paper waste. The Group will seek other possible measures to
manage and reduce the waste generated in mining sites and
offices in the future.
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ENVIRONMENTAL ASPECTS
RIEEH

During the reporting period, the wastes produced by the Group
are as follows:

RI|EHRN - NEBREENEED N
I

Financial

Gold mining services
Wastes disposal Unit business business Total
BYRE B SHEBARER SRRBER st
Commercial waste tonnes 48.60 4.31 52.91
SEI:3 7]
Tailings tonnes 367,400.00 — 367,400.00
B A
Mining rocks tonnes 5,372,382.91 — 5,372,382 .91
KEeh g
Wastewater 2% 7K

The Group has obtained valid pollutant discharge permit from
the relevant local environmental protection department to
undertake mining and processing activities at the respective
mining sites. The quality of wastewater discharged is monitored
regularly to ensure it meets the national standards and
requirements. Devices are installed in the discharging pipes to
monitor the sewage flow and wastewater quality.

Apart from monitoring the quality of wastewater discharged,
the Group also strives to reduce wastewater discharged through
recycling. The wastewater discharged is pumped back to the
processing plant for reuse after a series of treatment processes.
Hence, wastewater is recycled and reused as a closed cycle to
reduce external discharge. The wastewater treatment facility
requires regular maintenance to ensure it operates efficiently.

USE OF RESOURCES

The Group has adopted policies such as “Energy Resource
Control Procedure” to improve the efficient use of energy,
water and other materials.

MUNSUN CAPITAL GROUP LIMITED
ESG Report 2017
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ENVIRONMENTAL ASPECTS

Energy

In our daily operation, fuel and electricity are the major resource
consumption. With the aim to promote energy saving, the
Group has implemented different energy saving measures.
For example, the Group chooses to use power-saving facilities
and reduces the number of equipment used. Besides, the
Group motivates all its employees to participate in resources
conservation activities and encourages them to turn off the
idle electric equipment. Energy conservation reminders are
placed to increase employees’ awareness of energy saving.
Internal security staff also patrol the offices after the employees
finish duty to ensure there is no wastage of power. We will
consistently seek ways to improve energy efficiency and reduce
energy consumption in our facilities in the future.

RIEEH

RETR
ERMNBEREEEY  MARENRE
ZMERBERE - RIEERRE  AKEE
BieZEMeetat o Pl REBEEE
REERBAFZERDFERRENHK
Bt AEBETABERET 2R
BRRELRD  THEREEHAFTEE
i o WIS NEMHAEIRER - N
REEIMEEER -  NEBLERABRHE
BTRRTIER  TEUEHRIE
RAEREESN - P — W ES
SKIE = BEIR R Fm D iR FERE RV 77
A e

During the reporting period, the energy consumption is as REIEHRA - g2 REREBRAT -
follows:
Financial
Gold mining services
Energy Unit business business Total
BEIR B TIERERET R G e
— Purchased electricity MWh 40,660.22 106.21 40,766.43
—BEE JKFLRE
— Petrol MWh 1,284.70 34.88 1,319.58
— JFLE
— Diesel MWh 6,093.37 — 6,093.37
— 5K K LB
~ Coal MWh 1,468.44 — 1,468.44
— R I L
— Liquefied petroleum gas MWh 59.38 — 59.38
— B AHR KBS
Total energy consumption MWh 49,566.11 141.09 49,707.20
BERHMERE JK I By
Energy intensity 0.05 3.21
REERE (unit: MWh/ (unit: MWh/
tonnes of employee)
production)
0.05 B
(B : KEF (BEfL : JKEK,
WAEES) EE)
EREXAEEEFER QA
—E-tEBE HBREABE
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ENVIRONMENTAL ASPECTS
RIEEH

Water

Water is another important resource used in the operation. For
saving the use of water in mining production process, there is
a water recycling system to recycle the water used. To reduce
the daily water use, most toilets are half flushing. Water pipes
and taps are checked regularly to detect leakage. Besides, daily
water is reused for planting purpose. During the reporting
period, the water consumption is as follows:

7K

IKREREXBRMERN S —BER
BIR - RERBEEBETHORNK
AEBERE -EARLBWE & RBHK
HIKTEIR R - R B ERKE - F
PIAKKZ BERRMPE - AEESEH
REKE RKER - WBBAIRESFER
KBS © o - B E MKA B R ERE
ERE - RI|EHA - AOHEEB RN
T

Financial
Gold mining services
Water Unit business business Total
X B SHWARER SRRBEER At
Total water consumption m3 369,491.17 5.48 369,496.65
FKEE SR
Water intensity 0.40 0.20
K& & (unit: m3/ tonnes (unit: m3/
of production) employee)
0.40 0.20

(BfL : K (AL : L AK
S WEEE) /1E8)
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ENVIRONMENTAL ASPECTS

THE ENVIRONMENT AND NATURAL
RESOURCES

The Group understands that developing a new mining site and
mining activities can cause significant environmental impacts
as native vegetation is cleared and destroyed. As a responsible
miner, the Group has attached great importance to green
mining. To minimise the impact on the environment, the Group
strives to restore the used land to its natural state through land
reclamation and revegetation measures. In addition, for any
possible incident that will cause pollution to the environment,
the Group has clarified the management responsibilities of each
post. Emergency plan will be formulated immediately and the
incident will be reported to the environmental department to
protect the ecological environment.

The Group also acknowledges that the mining activities
consume valuable natural resource which is ore. To reduce the
consumption of ore, the density of high-grade ore drilling is
increased to reduce the loss of ore and increase the recovery
rate of ore.

RIEEH
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SOCIAL ASPECTS
HEEM

EMPLOYMENT AND LABOUR PRACTICES
EMPLOYMENT

The Group believes that people are important assets and are
crucial to the business success of the Group. We are committed
to providing a favourable working environment where our
employees can thrive. A set of human resources management
policies and procedures are in place which set out standards
for compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination and other benefits and welfare. During
the reporting period, the Group has complied with relevant
laws and regulations, including Labour Law of the PRC and
Employment Ordinance in Hong Kong.

The Group recruits and promotes people based on their
capabilities regardless of their nationality, age, religion, marital
status and other factors. All employees are remunerated
according to their performance, experience and prevailing
industry practices. They are provided with retirement benefits in
the form of Mandatory Provident Fund Scheme under the Hong
Kong Mandatory Provident Fund Scheme Ordinance or defined
contribution retirement benefit schemes organised by relevant
local government authorities in the PRC. We also arrange cash
bonus to employees on special occasions like Spring Festival,
Mid-Autumn Festival and International Women'’s Day.

The Group recognises that a proper balance between work
and rest can help employees to realise their full potential. The
Group strictly complies with the working hours and statutory
holidays under the related laws and regulations at places where
the businesses operate. Personal leave, sick leave, marriage
leave, maternity leave, work injury leave, etc. are provided to
employees to balance their work and life.

MUNSUN CAPITAL GROUP LIMITED
ESG Report 2017
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SOCIAL ASPECTS
HEEM

The total workforce (in number of staff) at the end of the RIREHR - kR - FecAR - EfE
reporting period by gender, age group, employment type and HARKWES > HNSS HRHIZET
geographical location are as follows: ABEHWT

30 years old or below
51 years old or above & 1]
51585 5L+ SOBAAT
131 T

Female

s
220

By Gender
RUERIE D

By Age Group
41-50 years old Efﬁﬁ%’%ﬂgu Ejﬁ}

41-50%%
269
Male
£
622

31-40 years old
31-405%
258

Senior management Hong Kong
EREEAS Middle management =i

TEEEAR

o 'f 17
By Employment By Geographical
Category

Region
RERERE S

36

R EE S

General
— i
739

825
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SOCIAL ASPECTS

HEEm

The turnover rates during the reporting period by gender, age
group and geographical region are as follows:

Turnover

By gender
- Male
- Female

By age group

- Age 30 or below
- Age 31-40

- Age 41-50

- Age 51 or above

By geographical region
- The PRC

- Hong Kong

Overall

oty B

=54
g

BIRAER

RIERIE D
-5
-

BFEERARIE o
—30BRAT
—31-40 5%
—41-50 5%
=515 A E

i EE D
—HE
&%
e

A IRER - FERAE R KR
DB TRARNT ¢

Rates(%)
KR

7.7
4.5

6.5
12.0
5.2
0.8

6.4
294
6.9



HEALTH AND SAFETY

For gold mining business, the Group attaches great importance
to occupational health and safety as the key focus for our
operation is to ensure the safety and well-being of the
employees. For this reason, a comprehensive occupational
health and safety management system has been established
for the mines. Safety training is arranged for every employee
according to the job position to raise their awareness of
emergency responses and enhance their skills for safety
operation. We have set up a dedicated safety and environment
enhancement team which is responsible for the occupational
health and safety of our mines and operations. The team carries
out regular on-site safety inspection. Every employee is provided
with safety equipment and clothing which is checked regularly
to ensure proper usage and functioning. They are also provided
with medical check annually. First aid equipment and real-
time visual monitoring system including emergency shower
and eyewash facilities, etc. are equipped in the workplace for
prompt responses to any injuries and incidents happened.

The Group has obtained production safety permits for our
gold mining operations. We require our contractors to possess
production licences and relevant qualifications for the work they
contract from us and to undertake appropriate safety measures.
In addition, occupational hazard is identified during the
construction stage of the mining project. This can evaluate the
potential health and safety impacts on the employees who work
in mining operation, and hence, specified prevention measures
can be implemented.

For financial services business, main operation is carried in
the office. The Group strives to eliminate the use of office
equipment and materials which causes serious occupational
health and safety consequences.
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The Group is committed to meeting applicable legal
requirements stated in the laws and regulations, including Law
of the PRC on the Prevention and Control of Occupational
Diseases, Production Safety Law of the PRC and Mine Safety
Law of the PRC. During the reporting period, the Group was
in strict compliance with the relevant laws and no material
violation of the laws was noted.

DEVELOPMENT AND TRAINING

The Group values continuous development and training
of employees as the employees’ skill and the Group's
competitiveness can be enhanced for sustainable business
growth. The Group has established relevant development and
training systems with the aim to promote a learning culture
for improvement. Employees are encouraged and have equal
opportunities to participate in different training programmes.
Subsidies and supports are given to employees to participate
in the relevant training courses. Training is particularly focused
on safety training which is our primary concern in gold mining
business. Safety training covers a wide range of topics, including
safety production procedures, occupational hazard, etc. to
ensure all employees acquire proper skills and knowledge before
performing the assigned tasks. With continuous safety training,
not only the employees’ safety knowledge and awareness can
be increased, but also the occurrence of work-related accidents
can be reduced.

MUNSUN CAPITAL GROUP LIMITED
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Apart from safety training in enhancing the safety performance,
orientation training is provided for new employees to familiarise
with the corporate culture and the background of the Group.
Training offered to employees depends on the job position
of employees and the development of the Group. Regular
assessment is conducted to keep track on the performance of
the employees for the purpose of formulating further training
plans, job promotion and salary adjustment. The Group will
enhance the training system in order to improve the personal
development of employees.

LABOUR STANDARDS

The Group upholds human rights and is committed to
preventing child and forced labour in its business operations.
The Group has implemented policies, including “Prohibition of
Child Labour Regulation” to strictly prohibit the recruitment
of child labour and the use of forced labour. If there is any
confirmed case, the Group must report to the related authorities
immediately. Our commitment to human rights extends
to supply chain. Suppliers are expected to follow the same
standard of labour practices when working with us.

During the reporting period, the Group was in full compliance
with all the applicable labour laws and regulations of the places
where the business operates, including Labour Contract Law of
the PRC, Provisions on the Prohibition of Using Child Labour and
Employment of Children Regulations in Hong Kong. No non-
compliance regarding child and forced labour was noted.
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OPERATING PRACTICES
SUPPLY CHAIN MANAGEMENT

The Group recognises suppliers, vendors and contractors
as valuable stakeholders within the supply chain as their
responsible business behaviours are important in contributing to
quality excellence, operational efficiency and good reputation of
the Group. We strive to cooperate with local suppliers whenever
possible to promote local economy and strengthen the control
of environmental risks related to supply chain management.

The Group has formulated “Suppliers/Distributors Social
Responsibilities Control Procedure” to monitor a wide range of
aspects for the suppliers, from product and service quality to
business ethical standards. We have high expectations in the
sustainability performance of our supply chain partners with
the aim of achieving sustainability throughout the supply chain.
Suppliers are required to sign a social responsibility agreement
to promise its compliance with all local laws and regulations
before working with us. Regular review and on-site inspection
are carried out to ensure compliance. If any cases of non-
compliance are discovered, we will terminate our cooperation
promptly. Long-term stable relationship with our supply
chain partners is maintained based on the result of supplier
assessment.

PRODUCT RESPONSIBILITY

The Group attaches great importance to product quality and
responsibility. The Group has implemented related policies and
procedures to manage the quality and safety of its products.
During the reporting period, the Group has complied with
all the applicable laws and regulations regarding product
responsibility issues.
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Quality Control

In order to strengthen quality control and stabilise product
quality, the Group has established “Quality Management
Procedure” to ensure the quality of products sold meets the
standard of our customers. All products sold to customers by
the Group are subject to measurement and quality inspection.
We closely monitor different production processes, such as
mining, exploration and construction. Quality indicators are set
during the design and planning stages of mining. Regular survey
and testing are conducted to ensure the mining product quality
meets the relevant standard. All these measures ensure our
compliance with the applicable laws and regulations, including
Product Quality Law of the PRC.

Customer Information Protection

The Group takes privacy issues very seriously and protects the
privacy of its customers, business partners and employees to
the utmost. “Confidentiality System” of the Group is in place in
accordance with the Staff Handbook to ensure compliance with
relevant laws and regulations, including Law of the PRC on the
Protection of Consumer Rights and Interests and Personal Data
(Privacy) Ordinance in Hong Kong. Employees are prohibited
from disclosing commercial information, such as the data of
customers and business partners, to third parties. Documents
containing confidential information are required to be stored
securely or shredded.

SOCIAL ASPECTS
HEEM

BEEH

RNREERHIRRBTEREE A%
BEtEEEEEEF]  BERMLE
MEREBENATPERE - AEERT
FHENMBEERYAKBAENRES
mE o WA E D ERRE - HREER
FEBEEBE - HEREFTIINKRER
SRR BIEERRE - NEEETEMET
AENAH - NMERREERLEENS
HERE - FAERSHEEEARRMEST
BRE(PEARANBEREEE)ENRN
B AR RORA

EFERMRE
AEBEFESRLEME  TRARE
WRERP - EBAERHKLE TN
B AKBERREITFMERIRE
HIE ] - ARERE ST B IR E AR LM
BOREEEaREL) LFE(EAER
(R -0 DA B ERBE R ROEMR
BPMELETRE=THEBEEH
WEFPREHBEHNER - BaREE
B SRR B HURTF S FE ©

21



22

SOCIAL ASPECTS
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ANTI-CORRUPTION

The Group operates with a high standard of integrity and
ethics. Our commitment to preventing any forms of corruption
is stipulated in the “Anti-fraud System”, “Anti-money
Laundering System” and “Avoidance System”, which can
be made reference to the Staff Handbook. The principle of
anti-corruption is well conveyed to our employees, suppliers
and customers through daily communication and training.
Employees are required to declare any conflicts of interest.
The Group has engaged internal and external stakeholders
to monitor and evaluate the effectiveness of the systems to
prevent corruption. Violations of the laws and the Group’s
anti-corruption systems will be reported to regulators. During
the reporting period, the Group strictly complied with all the
relevant laws and regulations, including Criminal Law of the PRC
and Prevention of Bribery Ordinance in Hong Kong. No non-
compliance regarding corruption practices was brought against
the Group or its employees during the year.

The Group has established a “Whistle-blowing Control
Procedure” to allow its employees to report suspected cases of
corruption. All reported cases are carefully classified, analysed
and investigated while the information is kept confidential in
order to protect the individual’s privacy. The internal monitoring
department of the Group monitors the whistle-blowing
channels through communication with the employees and on-
site inspections and checks to ensure the channels are properly

functioned.
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COMMUNITY
COMMUNITY INVESTMENT

The Group believes that our success comes from the society.
The Group is committed to contributing to the society and
fostering a positive relationship with the communities in which
it operates. The Group has established “Community Investment
Policy” which aims to understand the community needs.
Contribution of the community in the region of operation is
crucial to the sustainable development. The Group focuses on
four areas including living standard of the community, culture,
education and development, and labour cooperation for
contribution.

During the reporting period, we are actively involved in different
charitable activities which recognised our contribution to the
community. The details of the charitable activities are listed as
below:

o Donation to the needy students in Luanchuan County.

o Donation to the communities for the improvement of
infrastructure, Spring Festival activities, local development
and provision of financial assistance for the needy
students.

The Group donated a total of approximately RMB176,000 (2016:
RMB258,000) during the year. We will continue to contribute
to the sustainable development of the community by building a
healthy and dynamic community.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

RE e RERKEES

Subject areas, aspects, general disclosures and Section Page
Key Performance Indicators (KPIs)
TEHE  BEH —REBERBERERER E=4:1] BR
A.Environmental
AR
Aspect A1: Emission
BE A1 : BB
A1 General Disclosure “Emissions”
— MR Ez30¢7/0
KPI A1.1 The types of emissions and respective emissions data ~ “Emissions - Air
Pollutant Emission”
BREXERAL HRER LA EUR [BE — =R
5 R
KPI A1.2 Greenhouse gas emissions in total and, where “Emissions -
appropriate, intensity Greenhouse Gas
Emission”
BREXERAL2 BERBAETNENR(WER)RE [BER) — A=
SESHE R
KPI A1.3 Total hazardous waste produced and, where “Emissions - Waste
appropriate, intensity Management”
BREVERAL3 FELESEEVEER(WER)RE [ B —
REMERE ]
KPI A1.4 Total non-hazardous waste produced and, where “Emissions - Waste
appropriate, intensity Management”
BRENEREAL FEABRZEEDEER(WER)RE [HER —
REYEIE ]
KPI A1.5 Description of measures to mitigate emissions and “Emissions - Air
results achieved Pollutant Emission”
BREXEZRALS RO EAE I LPTSR [BE — =R
VEE 32k 38
KPI A1.6 Description of how hazardous and non-hazardous ~ “Emissions - Waste
wastes are handled, reduction initiatives and results Management”
achieved “Emissions -
Wastewater”
BEREVERAILE HAEEAEENEZTEEYNTE REELEE  [HRY—EY
BE i M PTIEAR EiE

[ e — BEK ]
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RE  #HERERKEES

Aspect A2: Use of Resources

EBmA2: ERER

A2 General Disclosure “Use of Resources” 10
— MR ER [&RER ]
KPI A2.1 Direct and/or indirect energy consumption by type  “Use of Resources - 11
in total and intensity Energy”
BRENERA21 RELEASNEER AEELEREKERRE [EREMA R
KPI A2.2 Water consumption in total and intensity “Use of Resources - 12
Water”
BREMIEZEA2.2 GFKENREE [ &RER—K]
KPI A2.3 Description of energy use efficiency initiatives and ~ “Use of Resources - 11
results achieved Energy”
BREMIERA2.3 R E ARG B RFTFKR [EIREA— IR
KPI A2.4 Description of whether there is any issue in sourcing “Use of Resources - 12
water that is fit for purpose, water efficiency Water”

initiatives and results achieved
BEENIEEZEA2.4 HEIAKEGEAR LA AETAME - UEEAR [ERER K]
KF T B R AT R

KPI A2.5 Total packaging material used for finished products  Packaging material —
and, if applicable, with reference to per unit used for finished
produced products is not

applicable to the
Group's business.
BREXEZRA2S HEGPABEMHNEEN(WER)BEESE HNmMABEM
5 & A ERARAER
HZTE ©
Aspect A3: The Environment and Natural Resources
BHA3: RERXRER

A3 General Disclosure “The Environment 13
and Natural
Resources”
—MRBEE [RIERARAREIR]
KPI A3.1 Description of the significant impacts of activities “The Environment 13
on the environment and natural resources and the and Natural
actions taken to manage them Resources”

BARBEARIERA3 HAXBEHURRLRARERNERZENE [REERAER]
RNEEEETENTH



26

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

RIE HERE

B1

KPI B1.1

BREMIEEB1A

KPI B1.2

BREMIERB1.2

B2
KPI B2.1
BAREMIEEB2.1
KPI B2.2
BREMISEB2.2
KPI B2.3
R ENIEEB2.3

6 ¥ & 5 ol

B.Social
B.4E
Employment and Labour Practices
BREZBIER
Aspect B1: Employment
BEB1: &
General Disclosure
—MRIEE
Total workforce by gender, employment type, age
group and geographical region
IR EHBEADL  FRARNMEESHNES
B
Employee turnover rate by gender, age group and
geographical region
BRI FiclR LRSS EB MK E
Aspect B2: Health and safety
EEB2: BEHEZE

General Disclosure
—RRIE
Number and rate of work-related fatalities
ETEREMETH AR X
Lost days due to work injury
ETIEBERATIEAE
Description of occupational health and safety
measures adopted, how they are implemented and
monitored
P ERAN B R R R 211 - LA RAEE R
TREREITE
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Aspect B3: Development and Training

[ETE B3 : BRERIE

B3 General Disclosure “Development and 18
Training”
—RIXE [:9=958= 5
KPI B3.1 The percentage of employee trained and employee — —
category
BRENIEEBR3 XIEEADLEEER
KPI B3.2 The average training hours completed per employee — —

by gender and employee category

BMEEMERB3.2 IR NMEESRENE D BRESTKIIINF

ESLiES
Aspect B4: Labour Standards
[EME B4 : & T %A
B4 General Disclosure “Labour Standards” 19
— MR ER [25 T 48]
KPI B4.1 Description of measures to review employment — —

practices to avoid child and forced labour
BREANEZEBL i BEENNEEAERE T REH ST
KPI B4.2 Description of steps taken to eliminate such — —
practices when discovered
BRENIEEBL2 HAEZERERBEAREREBBEMKIRN S
B
Operating Practices
EEEN
Aspect B5: Supply Chain Management
[EEBS5 : ftrEdEERE

B5 General Disclosure “Supply Chain 20
Management”
— MR EE [HEEERE]
KPI B5.1 Number of suppliers by geographical region — —
BREMIEEBS.1 RHMEE S HHENSEE
KPI B5.2 Description of practices relating to engaging N —

suppliers, number of suppliers where the practices
are being implemented, how they are implemented
and monitored
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B6

KPI B6.1

AR EMISZEB6.1

KPI B6.2

AR EMIEIEB6.2

KPI B6.3

B EMIEE B6.3

KPI B6.4

B R EANMIEEB6.4

KPI B6.5

B R A NIEE B6.5

Aspect B6: Product Responsibility
[EHEB6 : EmEE
General Disclosure

—RRIE

Percentage of total products sold or shipped subject
to recalls for safety and health reasons
EEXRCEXEMBREPEAR > BERIERMA
BN EcER e

Number of products and service related complaints
received and how they are dealt with

PR B o S RS VIR R B B A M S 70K
Description and practices relating to observing and
protecting intellectual property rights

18 it B v N AR PTG EE R R N 1B )
Description of quality assurance process and recall
procedures

il E B4 B K B WAR

Description of consumer data protection and privacy
policies, how they are implemented and monitored

EEERRERLBEEER - U RBEHT

SERUE!
ERITEA

)53
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B7

KPI B7.1

BB MIEEBT.1

KPI B7.2

BREMIEIEBT.2

B8

KPI B8.1

B R A IR B8.1

KPI B8.2

AR EMISIEBS.2

Aspect B7: Anti-corruption
BEB7 : RES
General Disclosure
— MR ER
Number of concluded legal cases regarding corrupt

[RE5]

" Anti-corruption” 22

No concluded legal —

practices brought against the issuer or its employees cases were brought.

during the reporting period and the outcomes of
the case
RBERANHETAREEERHTEDELENE
TIRARMEEE MRABR -
Description of preventive measures and whistle-
blowing procedures, how they are implemented and
monitored
RIRPT S R BHETF - ARBBARITRER
abz
Community
#HE
Aspect B8: Community Investment
[EHEBS : HtERE

General Disclosure

—MRIE

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport)
ZIEREBRE(IMHE -
koo Xk - 88E)
Resources contributed (e.g. money or time) to the
focus area

EEIBREMHAER (N ELEFHE)

REWIFE %51

SETEd

“Community
Investment”
[tERIRE ]
“Community
Investment”

[tE&RE ]

“Community
Investment”

[ERIEE ]
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